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Important Disclosures 

• Th is  p re se n t a t ion  is  in t e n d e d  a s  a  visu a l com p on e n t  t o  a  b roa d  e d u ca t ion a l p rog ra m  

p re se n t e d  b y CAP TRUST Fin a n c ia l Ad viso rs . 

• Th e  in fo rm a t ion  p re se n t e d  is  p rovid e d  fo r in fo rm a t ion a l p u rp ose s  on ly, a n d  d oe s n o t  

co n st it u t e  a n  o ffe r, so lic it a t ion , o r re com m e n d a t ion  t o  se ll o r a n  o ffe r t o  b u y se cu rit ie s , 

in ve st m e n t  p rod u c t s , o r in ve st m e n t  a d viso ry se rvice s . If you  h a ve  q u e st io n s o r con ce rn s  

re g a rd in g  you r ow n  in d ivid u a l re t ire m e n t  n e e d s, p le a se  con t a c t  a  CAP TRUST 

re p re se n t a t ive  fo r fu rt h e r a ss is t a n ce .

• Da t a  con t a in e d  h e re in  from  t h ird -p a rt y p rovid e rs  is  ob t a in e d  from  w h a t  a re  con sid e re d  

re lia b le  sou rce s . Ho w e ve r, it s  a ccu ra cy, com p le t e n e ss , o r re lia b ilit y ca n n o t  b e  

g u a ra n t e e d . 

• No t h in g  con t a in e d  h e re in  con st it u t e s  fin a n c ia l, le g a l, t a x, o r o t h e r a d vice . Con su lt  you r 

t a x a n d  le g a l p ro fe ssion a l fo r d e t a ils  on  you r s it u a t ion .

• P a st  p e rfo rm a n ce  d oe s n o t  g u a ra n t e e  fu t u re  re su lt s .

• In ve st m e n t  a d viso ry se rvice s  o ffe re d  b y Ca p Fin a n c ia l P a rt n e rs , LLC (“CAP TRUST” o r 

"CAP TRUST Fin a n c ia l Ad viso rs”), a n  in ve st m e n t  a d viso r re g is t e re d  w it h  t h e  SEC u n d e r 

Th e  In ve st m e n t  Ad vise rs  Ac t  o f 194 0 .

Individual investors have needs in planning for retirement. No 

single solution fits every investor.

Your individual needs and goals 

are just as unique as you are.
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Overview

W h a t  W e ’ll Co ve r

• So c ia l Se cu rit y Ba sics

• Cla im in g  Fa c t s

• Be n e fit s  By Ag e

• W o rkin g  a n d  Re ce ivin g  Be n e fit s

• Ap p o in t m e n t  P la n n in g

• Cla im in g  St ra t e g ie s

• Ch a n g in g  Yo u r Min d

• Ta xa t io n  o f Be n e fit s
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Social Security – Basics 

• Yo u  q u a lify fo r life t im e  m o n t h ly 
b e n e fit s  if yo u  h a ve :

• W o rke d  a t  le a st  10  ye a rs  (4 0  
q u a rt e rs), a n d

• P a id  in t o  t h e  So c ia l Se cu rit y 
syst e m  d u rin g  t h a t  t im e . 

ELIGIBILITY

• Fu n d e d  b y a  5.2% p a yro ll t a x fro m  b o t h  
e m p lo ye e  a n d  e m p lo ye r (t o t a l 12.4 %)

• Ap p lie s  t o  e a rn in g s u p  t o  $176,10 0  in  
20 25

PAYROLL TAX FUNDING 
(2025)

• De t e rm in e d  b y ye a r o f b irt h :

• 66 fo r t h o se  b o rn  194 3-1954

• In c re a se s  b y 2 m o n t h s  p e r ye a r fo r 
t h o se  b o rn  1955-1959

• 67 fo r t h o se  b o rn  1960  o r la t e r

FULL RETIREMENT AGE 
(FRA)

So u rce s: So c ia l Se cu rit y Ad m in is t ra t io n  (w w w .ssa .g o v), IRS (w w w .irs.g ov), Kip lin g e r (w w w .kip lin g e r.com )

http://www.ssa.gov/
http://www.irs.gov/
http://www.kiplinger.com/
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Your Full Retirement Age (FRA) Chart

BIRTH YEAR FULL RETIREMENT AGE

194 3-1954 66

1955 66 & 2 m on t h s

1956 66 & 4  m on t h s

1957 66 & 6  m on t h s

1958 66 & 8  m on t h s

1959 66 & 10  m on t h s

1960  & la t e r 67
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Social Security Claiming Facts

Key Terms to Know

P IA: P rim a ry In su ra n ce  Am o u n t
• Th e  m o n t h ly b e n e fit  yo u  w ill re ce ive  if yo u  c la im  So c ia l Se cu rit y a t  yo u r Fu ll Re t ire m e n t  Ag e  (FRA)

FRA – Fu ll Re t ire m e n t  Ag e
• Th e  a g e  a t  w h ich  yo u  a re  e lig ib le  t o  re ce ive  10 0 % o f yo u r P IA
• De t e rm in e d  b y yo u r ye a r o f b irt h , n o t  t h e  m o n t h  yo u  ch o o se  t o  re t ire

Re m e m b e r: Cla im in g  b e fo re  o r a ft e r FRA w ill a d ju st  you r b e n e fit  u p  o r d ow n .
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Social Security Claiming Facts

Benefit Breakdown by Age

Key Takeaway:
De la yin g  you r c la im  in c re a se s you r b e n e fit  — u p  t o  8 % m ore  p e r ye a r a ft e r FRA, u n t il a g e  70

Claiming Age % of PIA Sample Monthly Benefit (2025)

Age 62 (Earliest) ~70 % $2,831

Full Retirement Age (67) 10 0 % $4,018

Age 70 (Latest) ~124 % $5,108
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When Should You Claim Social Security?

Th is ch a rt  co m p a re s t o t a l b e n e fit s  re ce ive d  b a se d  o n  s t a rt in g  a t  a g e  62, 66 , o r 70 .

• St a rt in g  e a rlie r m e a n s m o re  p a ym e n t s , 
b u t  sm a lle r a m o u n t s .

• De la yin g  in c re a se s yo u r m o n t h ly b e n e fit , 
w h ich  m a y p a y o ff if yo u  live  lo n g e r. Yo u r 
b re a k-e ve n  p o in t  is  w h e re  t h e  t o t a l va lu e  
e ve n s o u t . Th e  rig h t  ch o ice  d e p e n d s o n  
yo u r h e a lt h , in co m e  n e e d s, a n d  
re t ire m e n t  g o a ls .

Th is  ch a rt  is  b a se d  o n  s t a n d a rd  b re a k-e ve n  ca lcu la t io n s u sin g  e st im a te d  m o n th ly b e n e fit s  a t  d iffe re n t  c la im in g  a g e s. It  re fle c t s  a ssu m p t io n s fro m  th e  
So c ia l Se cu rit y Ad m in is t ra t io n  b u t  m a y va ry d e p e n d in g  o n  p e rso n a l e a rn in g s h is t o ry a n d  co st -o f-livin g  a d ju stm e n t s . So u rce : So c ia l Se cu rit y 
Ad m in is t ra t io n  a c tu a ria l a ssu m p t io n s; a n a lysis  m o d e le d  b y CAP TRUST.
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Social Security – Work or Claim?

Yo u  ca n  c la im  b e n e fit s  b e fo re  re t ire m e n t , b u t …
Cla im in g  b e fo re  yo u r Fu ll Re t ire m e n t  Ag e  (FRA) m a y t rig g e r t h e  e a rn in g s t e st , w h ich  ca n  
t e m p o ra rily re d u ce  yo u r b e n e fit .

20 25 Ea rn in g  Te st  Th re sh o ld s

Important Notes:
On ly e a rn e d  in com e  cou n t s  (i.e ., w a g e s from  a  job  o r se lf-e m p loym e n t ).
Exc lu d e d  in com e : p e n sion s, in t e re st , ca p it a l g a in s, Soc ia l Se cu rit y, a n n u it ie s , e t c .
Be n e fit s  re ca lib ra t e  a t  FRA t o  c re d it  fo r a n y w it h h e ld  a m ou n t s .

Scenario Earnings Limit Benefit Reduction

Before FRA $23,4 0 0 $1 w it h h e ld  fo r e ve ry $2 e a rn e d  a b o ve  
lim it

Final year before reaching FRA $62,160 $1 w it h h e ld  fo r e ve ry $3 e a rn e d  a b o ve  
lim it
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Social Security – Claiming Benefits: Widow’s Benefit

W h o  Qu a lifie s?

• Ava ila b le  s t a rt in g  a t  a g e  60  (o r a g e  50  if d isa b le d )

• Be n e fit  a m o u n t  is  re d u ce d  if c la im e d  b e fo re  Fu ll Re t ire m e n t  Ag e  (FRA)

Be n e fit  Am o u n t s

• Ag e  60  t o  FRA: Re ce ive s 71% t o  99% o f d e ce a se d  sp o u se ’s  b e n e fit

• At  FRA: Re ce ive s 10 0 % o f d e c re a se d  sp o u se ’s  b e n e fit

• No t e : Su rvivo r b e n e fit s  d o  n o t  in c re a se  b e yo n d  FRA.

Im p o rt a n t  Co n sid e ra t io n

• If yo u  a re  e lig ib le  fo r b o t h  yo u r o w n  b e n e fit  a n d  a  w id o w ’s b e n e fit , yo u  m u st  t a ke  t h e  h ig h e r o f 
t h e  t w o . Filin g  b e fo re  a g e  62 m a y lo ck in  yo u r o w n  b e n e fit  a t  a  re d u ce d  ra t e .
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Social Security - Spousal Benefit

Elig ib ilit y Re q u ire m e n t s
• Yo u  ca n  o n ly re ce ive  a  sp o u sa l b e n e fit  if yo u r sp o u se  is  e lig ib le  fo r So c ia l Se cu rit y (t yp ica lly a g e  62 

o r o ld e r).
• Yo u  m u st  a lso  b e  a t  le a st  62 t o  b e g in  re ce ivin g  sp o u sa l b e n e fit s .

Ke y Ru le s
• On ce  yo u  a p p ly a ft e r a g e  62, t h e  g o ve rn m e n t  w ill a u t o m a t ica lly d e e m  yo u r a p p lica t io n  t o  in c lu d e  

b o t h  yo u r o w n  a n d  sp o u sa l b e n e fit s ; yo u  ca n n o t  ch o o se  w h ich  o n e  t o  t a ke  firs t .

Be n e fit  Am o u n t
• Th e  m a xim u m  sp o u sa l b e n e fit  is  50 % o f yo u r sp o u se ’s  Fu ll Re t ire m e n t  Ag e  (FRA) b e n e fit , if 

c la im e d  a t  yo u r o w n  FRA.
• If c la im e d  e a rly, t h e  b e n e fit  is  p e rm a n e n t ly re d u ce d .
• Th e  e a rn in g  t e st  m a y fu rt h e r re d u ce  b e n e fit s  if yo u  a re  s t ill w o rkin g  a n d  b e lo w  FRA.
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Social Security – Divorced Spouse Benefit

10 , 2, No t  Ma rrie d  Ru le

Elig ib ilit y Re q u ire m e n t s
• Ma rrie d  fo r a t  le a st  10  ye a rs
• Divo rce d  fo r a t  le a st  2 ye a rs
• No t  cu rre n t ly m a rrie d

Ke y De t a ils
• Yo u r e x-sp o u se  m u st  b e  e lig ib le  fo r So c ia l Se cu rit y (m in im u m  a g e  62), b u t  d o e s n o t  n e e d  t o  b e  

c la im in g  b e n e fit s .
• If yo u  h a ve  m u lt ip le  e lig ib le  e x-sp o u se s, yo u  m a y re ce ive  t h e  h ig h e st  b e n e fit  a va ila b le  t o  yo u .
• Ma xim u m  b e n e fit  is  50 % o f yo u r e x-sp o u se ’s  P rim a ry In su ra n ce  Am o u n t  (P IA) if yo u  file  a t  yo u r 

FRA.
• Ea rn in g s t e st  a n d  e a rly filin g  re d u c t io n s m a y a p p ly.



13CAPTRUST

Social Security – Divorced Benefits

Sim ila r t o  Sp o u sa l Be n e fit s

• Fo llo w s m o st  o f t h e  sa m e  ru le s  a s  t h e  sp o u sa l b e n e fit .

• Su b je c t  t o  t h e  e a rn in g s t e st  a n d  e a rly filin g  re d u c t io n s if c la im e d  b e fo re  yo u r Fu ll Re t ire m e n t  
Ag e  (FRA).

Be n e fit  Am o u n t

• Up  t o  50 % o f yo u r e x-sp o u se ’s  P rim a ry In su ra n ce  Am o u n t  (P IA) if c la im e d  a t  yo u r FRA.

Important Notes:
• You r e x-sp ou se ’s  b e n e fit  is  n o t  re d u ce d  o r a ffe c t e d  b y you r c la im .
• You  ca n n o t  re ce ive  a  d ivo rce d  b e n e fit  if you r e x-sp ou se  h a s su sp e n d e d  t h e ir b e n e fit .



14CAPTRUST

What if I Change My Mind?

Be n e fit  Su sp e n sio n  a n d  Do -Ove r

STEP ONE: WITHIN 12 MONTHS STEP TWO: AFTER 12 MONTHS

Fu ll w it h d ra w a l a llow e d
• Mu st  re p a y a ll b e n e fit s  re ce ive d
• On e -t im e  on ly

On ly su sp e n sion  a llow e d
• Mu st  b e  FRA o r o ld e r
• Ea rn s De la ye d  Re t ire m e n t  Cre d it s  (8 %/ye a r)
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Is Social Security Taxed?

P ro vis io n a l in co m e  m a y in c lu d e  w a g e s , b u s in e ss  in co m e , in t e re s t , c a p it a l g a in s , d ivid e n d s , ira  d is t rib u t io n s , re n t a l in co m e , m u n ic ip a l b o n d  in co m e , 50 % o f so c ia l se cu rit y b e n e fit s  
a n d  m o re .

So u rce : So c ia l Se cu rit y Ad m in is t ra t io n

What is Provisional Income?*
P ro visio n a l in co m e  in c lu d e s t h e  su m  o f w a g e s, t a xa b le  a n d  n o n t a xa b le  in t e re st , d ivid e n d s, p e n sio n s, 
a n d  se lf-e m p lo ym e n t  a n d  o t h e r t a xa b le  in co m e , p lu s h a lf o f a n n u a l SS b e n e fit s

• 0 %

• Up  t o  50 %

• Up  t o  8 5%

BENEFITS TAXED

• $25,0 0 0

• $25,0 0 0  - $34 ,0 0 0

• Ab o ve  $34 ,0 0 0

SINGLE FILERS*

• $32,0 0 0

• $32,0 0 0  - $4 4 ,0 0 0

• Ab o ve  $4 4 ,0 0 0

MARRIED FILERS*
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When to Set Up an Appointment

Tim in g  Re co m m e n d a t io n s

• Co n t a c t  So c ia l Se cu rit y a t  le a st  4  m o n t h s b e fo re  t h e  d a t e  yo u  p la n  t o  s t a rt  re ce ivin g  b e n e fit s .

• Or, re a ch  o u t  a t  t h e  b e g in n in g  o f t h e  ye a r in  w h ich  yo u  re a ch  yo u r Fu ll Re t ire m e n t  Ag e  (FRA).

Ho w  t o  Ap p ly

• Ap p ly o n lin e  a t  w w w .ssa .g o v

• Or ca ll 1-8 0 0 -772-1213 t o  sch e d u le  a n  a p p o in t m e n t

St a rt in g  e a rly e n su re s yo u  a vo id  d e la ys a n d  h a ve  t im e  t o  g a t h e r a n y re q u ire d  d o cu m e n t a t io n .

http://www.ssa.gov/
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Medicare Overview

W h a t  Is  Me d ica re ?
Me d ica re  is  t h e  fe d e ra l h e a lt h  in su ra n ce  p ro g ra m  fo r in d ivid u a ls  a g e  65 a n d  o ld e r.

W h e n  t o  En ro ll
• Sig n  u p  3 m o n t h s b e fo re  yo u  t u rn  65 a t  w w w .ssa .g o v
• If yo u  a re  n o t  re ce ivin g  So c ia l Se cu rit y a t  a g e  65, yo u  m a y n o t  a u t o m a t ica lly re ce ive  e n ro llm e n t  

m a t e ria ls , it ’s  im p o rt a n t  t o  b e  p ro a c t ive .
• Ca ll Soc ia l Se cu rit y t o  con firm  you r s t a t u s  a n d  a vo id  d e la ys.

St ill W o rkin g  a t  65?
• If yo u  o r yo u r sp o u se  is  s t ill w o rkin g  a n d  co ve re d  b y e m p lo ye r h e a lt h  in su ra n ce , yo u  m a y d e la y 

e n ro llin g  in  Me d ica re  P a rt  B w it h o u t  p e n a lt y.
• Alw a ys ch e ck w it h  yo u r e m p lo ye r’s  HR o r b e n e fit s  t e a m  fo r sp e c ific  ru le s  a n d  co ve ra g e  d e t a ils .

http://www.ssa.gov/
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What Are the Parts of Medicare?

PART A
Ho sp it a l In su ra n ce  t h a t  h e lp s  p a y fo r in p a t ie n t  ca re  in  h o sp it a l o r skille d  n u rs in g  fa c ilit y (fo llo w in g  a  h o sp it a l s t a y), so m e  h o m e  h e a lt h ca re  a n d  
h o sp ice  ca re . Fre e  if yo u  q u a lify/ca n  a lso  p u rch a se .

PART B
Me d ica l In su ra n ce  t h a t  h e lp s  p a y fo r se rvice s  fro m  d o c t o rs  a n d  o t h e r h e a lt h ca re  p ro vid e rs , o u t p a t ie n t  ca re , so m e  h o m e  h e a lt h  ca re , d u ra b le  
m e d ica l e q u ip m e n t  a n d  so m e  p re ve n t a t ive  se rvice s .

PART C
Me d ica re  Ad va n t a g e  is  A & B t o g e t h e r t h ro u g h  a  p riva t e  h e a lt h ca re  co m p a n y.

PART D
P re sc rip t io n  Dru g  Co ve ra g e  t h a t  h e lp s  p a y fo r t h e  co st  o f p re sc rip t io n  d ru g  co ve ra g e .
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How You Qualify for Medicare?

Yo u  a re  e lig ib le  fo r Me d ica re  a t  a g e  65 o r o ld e r if a n y o f t h e  fo llo w in g  a p p ly:

1. Yo u  a re  a  U.S. c it ize n  o r a  p e rm a n e n t  le g a l re sid e n t , a n d  

2. On e  o f t h e  fo llo w in g  is  t ru e :

• Yo u  o r yo u r sp o u se  h a s w o rke d  lo n g  e n o u g h  (t yp ica lly 10  ye a rs/4 0  c re d it s) t o  q u a lify fo r So c ia l 
Se cu rit y o r ra ilro a d  re t ire m e n t  b e n e fit s , e ve n  if yo u ’re  n o t  ye t  re ce ivin g  t h e m .

• Yo u  o r yo u r sp o u se  is  a  g o ve rn m e n t  e m p lo ye e  o r re t ire e  w h o  d id  n o t  p a y in t o  So c ia l Se cu rit y, 
b u t  d id  p a y Me d ica re  p a yro ll t a xe s d u rin g  e m p lo ym e n t .
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Medicare Enrollment Periods

Fo o t e r

In it ia l En ro llm e n t  P e rio d  (IEP )

• Be g in s 3 m o n t h s b e fo re  yo u r 65t h  b irt h d a y a n d  la st s  fo r 7 m o n t h s t o t a l (3 m o n t h s b e fo re , t h e  
m o n t h  o f, a n d  3 m o n t h s a ft e r yo u r b irt h d a y).

• It ’s  b e st  t o  e n ro ll e a rly t o  a vo id  co ve ra g e  g a p s o r p e n a lt ie s .

P a rt  B La t e  En ro llm e n t  P e n a lt y

• If yo u  d e la y e n ro llin g  in  P a rt  B, yo u r m o n t h ly p re m iu m  m a y in c re a se  b y u p  t o  10 % fo r e a ch  12-
m o n t h  p e rio d  yo u  w e re  e lig ib le  b u t  d id  n o t  e n ro ll.
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Medicare Enrollment – Initial Period

Fo o t e r

W h e n  t o  En ro ll

• Yo u r In it ia l En ro llm e n t  P e rio d  (IEP ) b e g in s 3 m o n t h s b e fo re  yo u  65t h  b irt h d a y.

• La st s  fo r 7 m o n t h s t o t a l: 3 m o n t h s b e fo re , t h e  m o n t h  o f, a n d  3 m o n t h s a ft e r yo u r 65t h  b irt h d a y.

W h y It  Ma t t e rs

• En ro llin g  o n  t im e  h e lp s yo u  a vo id  co ve ra g e  g a p s.

• De la yin g  P a rt  B e n ro llm e n t  co u ld  re su lt  in  life t im e  p re m iu m  p e n a lt ie s .

P a rt  B P re m iu m  (20 25)

• St a n d a rd  m o n t h ly p re m iu m : $18 5

• Oft e n  d e d u c t e d  a u t o m a t ica lly fro m  yo u r So c ia l Se cu rit y ch e ck
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General Enrollment and Penalties

General Enrollment & Late Penalties

Ge n e ra l En ro llm e n t  P e rio d  (GEP )

• Occu rs a n n u a lly fro m  Ja n u a ry 1 t o  Ma rch  31

• Co ve ra g e  b e g in s o n  Ju ly 1 o f t h a t  ye a r

If Yo u  Miss t h e  In it ia l P e rio d

• Yo u  m a y e n ro ll d u rin g  GEP , b u t :

• A la t e  e n ro llm e n t  p e n a lt y co u ld  a p p ly

• Yo u r P a rt  B p re m iu m  m a y in c re a se  b y 10 % fo r e ve ry 12 m o n t h s yo u  d e la ye d  e n ro llm e n t  w it h o u t  
a  va lid  e xce p t io n

Re m in d e r: La t e  p e n a lt ie s  a re  p e rm a n e n t  a n d  cu m u la t ive .
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If You Are Covered

3 m o n t h s 7 m o n t h s Ja n  - Ma r 8  m o n t h s

Be fo re  65, t h e  in it ia l 
En ro llm e n t  St a rt s

Mu st  a p p ly fo r A/B

Ge n e ra l En ro llm e n t  
(La t e  P e n a lt y Risk!)

Sp e c ia l 
En ro llm e n t : If 
s t ill cove re d  
b y w ork
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Important Contact Information  

w w w .so c ia lse cu rit y.g ov
1.800.772.1213

w w w .m e d ica re .g o v
1.800.633.4227

http://www.socialsecurity.gov/
http://www.medicare.gov/
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