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Employee Benefits Committee Meeting Minutes
April 28, 2026, 1:30 PM
Teams


[bookmark: _Hlk146621999]Presiding: 	Burr, Stephen, (Chair), Enterprise CIS–OITS Security & Policy

		
Present:	Adkins, Todd, Risk Mgmt./Campus Accessibility Exec Dr–Risk Management
Barnes, Macarena, Senior Account Manager, WondrHealth*
		Albrecht, Travis, Know Your Rx (KYRx) Representative
Beatty, Azetta, Manager, Work Life
Boelhauf, Marissa, Know Your Rx (KYRx)
		Ensman, Jody, Manager, Health and Wellness
Farmer, Hannah, Benefits Specialist
Greer, Jennifer, Dean, College of Communications and Information
Hobbs, Jennifer, Customer Service Team Lead
Martin, Troy, Facilities Planning Director–Library Administration
Routt, Thalethia, Executive Director Procurement Compliance–Procurement Services
Stone, Dan, Retiree
Talbert, Tukea, Chief Diversity Officer EVPHA
		Vega, Leslie, HR Informatics Business Partner
Ward, George, AVP Economic Development and Real Estate–Economic Development

Ex Officio: 	
Carbol, Gail, Acting Benefits Director
Cox, Penny, Treasurer Financial Services Administration
Martin, Angie, Chief Budget Officer–University Budget Office

Absent:	Bender, Patty, Retiree
Buchheit, Rudolf, Dean, College of Engineering
Doty, Christopher, COM–Professor–Emergency Medicine
Frederick, Melissa, Chief Human Resources Officer–Human Resources Administration
Hahn, Grace, Academic Advisor Director–CAFE Academic Advising
Lasley, Catie, AVP HR Operations
		Miller, Stacy, Ag Extension Director Assistant–Program and Staff Development
Stamper, Shannan, Deputy General Counsel/ Finance & Administration–Office of Legal Counsel
Swartz, Colleen, VP of Hospital Integration/UKHC–EVPHA Administration
Tearney, Michael, Retiree
Williams, Dominick, Chief Operations Officer Student Success
Younce, Elaine, Chief of Commercial & Government Payer Admin–EVPHA Revenue Management




*Denotes a guest speaker


Recorder: Robinson, Sherri, HR Benefits, Administrative Support Associate	
						
	Agenda Item & 
Speaker                                                                                      REPORT                                                                      ACTION


	Call to order – 
Stephen Burr
	Stephen Burr called the meeting to order at 11:00 AM.

	No action needed.


	Review of the 
January 27 Minutes
	Stephen Burr asked for review and approval of the minutes. 

	Minutes were approved by Penny Cox. 
Seconded by Todd Adkins.

	WondrHealth Presentation: 
Macarena Barnes

	Overview and outcomes update for the WondrHealth program

A digital cardiometabolic and weight-management benefit available to eligible University of Kentucky employees, spouses, and pre-65 retirees enrolled in the UK Health Plan.
The program is billed as a preventive medical claim through Anthem, with no out-of-pocket cost to participants.

Key highlights from the 2025 program year:
· Over 1,200 total participants enrolled.
· Average starting BMI of approximately 32 and average starting age of 44.
· More than 5,000 pounds total lost across participants.
· Strong clinical outcomes exceeding benchmark expectations, with significant percentages of participants achieving 3-5% or greater weight loss.
· The hybrid engagement model, which includes three promoted cohort periods per year as well as continuous on-demand enrollment.


· Most of the participation occurred through the on-demand option. 
· Engagement metrics demonstrated high utilization of the mobile app and sustained participation, with over 60% of participants completing at least eight sessions.
Discussions included:
· Participant’s feedback highlighting the program’s nonjudgmental, behavioral-coaching approach.
· The ability for participants to restart or reset program content with support from WondrHealth coaches.
· Clarification that billing occurs only when participants actively engage, with a maximum of four claims per participant per year.
· Questions regarding one-on-one coaching support, with clarification that individualized coaching is available upon request and that UK Wellness also offers dietitian counseling services.
· A comment was noted regarding interest in expanding program access to retirees.
· Ms. Barnes agreed to follow up with additional documentation.
	

	
Open Enrollment Presentation:
Steve Ivey  
	
Open Enrollment Update
Steve Ivey presented an overview of the upcoming Open Enrollment period, including plan strategy, rate updates, and communication efforts.

Key points:
· Open Enrollment is tentatively scheduled for April 20 through May 8, pending final confirmation.
· The University continues to focus on offering three distinct health plan options, emphasizing flexibility, affordability, and sustainability.
· Rate increases for the upcoming plan year were described as moderate and below national trend, with employee-only increases ranging from approximately $2–$9 per month depending on the plan.
· UK’s employer contribution increased across all coverage tiers, approximately 6.7% overall. 


Plan-specific notes:
· The Health Saver plan continues to include employer HSA contributions of $1,000 for employee-only coverage and $2,000 for family coverage.
· The HMO plan remains limited to UK HealthCare providers and UK Retail Pharmacies.
· The PPO plan continues to offer the broadest provider network.
Additional Updates:
· Flexible Spending Account limits increased to $3,400, including dependent care FSA limits rising to $7,500 per household.
· A new FSA vendor is expected for the new plan year beginning Jul 1.
· No anticipated rate changes for Delta Dental or EyeMed vision currently.
Open Enrollment communication strategies:
· Email announcements and personalized plan reminder messages.
· Direct mail pieces, including postcards and newsletters.
· Educational webinars, including a session dedicated to the Health Saver plan.
· Virtual and in-person open-house sessions in partnership with Staff Senate.
· On-site engagement events and extended Benefits Office support hours. 
Committee discussions:
· Reflected that the proposed rate changes were reasonable and consistent, particularly given rising healthcare costs.
· Members highlighted the importance of clearly communicating the increased employer contribution.


	

	Meeting adjourned– Stephen Burr
	Stephen Burr motioned to end the meeting at 11:52 PM
· Approved by Penny Cox. Seconded by Todd Adkins
	No action needed.






