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[bookmark: _Hlk146621999]Presiding: 	Carbol, Gail, Acting Benefits Director

		
Present:	Lazo, Graciela, Senior Client Success Manager, Hinge Health*
		Toprani, Bijal  PT, DPT, Hinge Health*
		Albrecht, Travis, Know Your Rx (KYRx) Representative
Beatty, Azetta, Manager, Work Life
Boelhauf, Marissa, Know Your Rx (KYRx)
		Doty, Christopher, COM–Professor–Emergency Medicine
		Ensman, Jody, Manager, Health and Wellness
Farmer, Hannah, Benefits Specialist
Greer, Jennifer, Dean, College of Communications and Information
Lasley, Catie, AVP HR Operations
Routt, Thalethia, Executive Director Procurement Compliance–Procurement Services
Talbert, Tukea, Chief Diversity Officer EVPHA
Tearney, Michael, Retiree
		Vega, Leslie, HR Informatics Business Partner
Ward, George, AVP Economic Development and Real Estate–Economic Development
Williams, Dominick, Chief Operations Officer Student Success

Ex Officio: 	
Carbol, Gail, Acting Benefits Director
Cox, Penny, Treasurer Financial Services Administration
Frederick, Melissa, Chief Human Resources Officer–Human Resources Administration
Martin, Angie, Chief Budget Officer–University Budget Office
Stamper, Shannan, Deputy General Counsel/ Finance & Administration–Office of Legal Counsel

Absent:	Adkins, Todd, Risk Mgmt./Campus Accessibility Exec Dr–Risk Management
Bender, Patty, Retiree
Buchheit, Rudolf, Dean, College of Engineering
Burr, Stephen, (Chair), Enterprise CIS–OITS Security & Policy
Hahn, Grace, Academic Advisor Director–CAFE Academic Advising
Martin, Troy, Facilities Planning Director–Library Administration
		Miller, Stacy, Ag Extension Director Assistant–Program and Staff Development
Stone, Dan, Retiree
Swartz, Colleen, VP of Hospital Integration/UKHC–EVPHA Administration
Younce, Elaine, Chief of Commercial & Government Payer Admin–EVPHA Revenue Management




*Denotes a guest speaker


Recorder: Robinson, Sherri, HR Benefits, Administrative Support Associate	
						
	Agenda Item & 
Speaker                                                                                      REPORT                                                                      ACTION


	Call to order – 
Gail Carbol
	Gail Carbol called the meeting to order at 1:02 PM.

	No action needed.


	Review of the 
January 27 Minutes
	Gail Carbol asked for review and approval of the minutes. 

	Minutes were approved by Penny Cox. 
Seconded by Melissa Frederick

	UK Invests for Employees: 
Jodi Ensman

	UK Invests for Employees: Spring 2026
· UK Invest for employees officially launched following a pilot invitation sent in mid-January 2026.
· Approximately 4,400 eligible faculty and staff employees were invited; 500 slots filled within ~3.5 hours, demonstrating strong interest.
· Participation breakdown: 
· ~26.5% faculty
· ~73.5% staff
· 189 employees are currently on the waitlist.
· 150 employees have completed full enrollment and gained access to the Canvas platform.


· Program structure: 
· Two pillars for Spring 2026: 
· Financial Well-Being
· Career Growth
· Participants can earn: 
· Up to $100 per pillar
· $200 total per semester
· Offerings include: 
· On-demand courses
· Live virtual and in-person sessions
· First career growth session was held with 7 attendees.
· Eligibility criteria: 
· Faculty and staff in the first quartile of their pay range.
· Discussion highlights: 
· Program modeled after the student UK Invest framework, with behavior change as a key goal.
· Plans to potentially expand pillars to include physical wellness in Fall 2026.
· Committee members discussed future expansion, careful scaling, and maintaining program support quality.
· Interest expressed in making select content broadly available campus-wide in the future.
· Request made to explore providing committee members with sample access to courses for familiarity and advocacy.
	

	
Hinge Health:

Graciela Lazo-Bautista
and Bijal Toprani  
	
Hinge Health Presentation
· Overview of Hinge Health as a digital musculoskeletal care benefit available to employees and covered dependents.
· At-Home program designed to reduce barriers to care (time, access, scheduling).
· Utilization highlights: 
· Over 900 participants July 2025 - Jan 2026
· Over 5,800 participants in July 2022 - Jan 2026
· ~67% of users access care outside traditional clinic hours
· ~68% access care same day
· ~7% access care living in rural areas
· Clinical outcomes:
· ~49% of participants treat multiple body areas
· Participants treating multiple areas experience 32% greater pain improvement than those treating single-site pain
· Satisfaction scores:
· 8.6/10 (HMO population)
· 9.2/10 (non-HMO population)
· Financial impact:
· Claims analysis showed 1.7x ROI
· Approx. $6,500 savings per participant
· Women’s Pelvic Health Program:
· 522 women supported
· 91% had no prior pelvic health claims, indicating unmet care needs
· App demonstration covered:
· Movement analysis
· Exercise therapy with real-time feedback
· Pain tracking and clinician intervention
· Educational resources
Other Business
· Open Enrollment benefits presentation planned for the March EBC meeting.
· Committee invited to suggest future agenda topics.

	

	Meeting adjourned– Gail Carbol
	Gail Carbol motioned to end the meeting at 1:49 PM
· Approved by Melissa Elswick. Seconded by Dominick Williams
	No action needed.



